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of the class” on legal and legislative issues, educational 
policy, governance strategies, finance issues, and techno-
logical innovations in the educational field. You can register 
online at: www.nsba.org/conference. 

Conference registration and housing reservation for the 
2015 NSBA Annual Conference to be held March 21-23 
in Nashville, Tennessee are now open. This event brings 
together more than 7,000 school board members, school ad-
ministrators, and superintendents and helps you stay “ahead 

NSBA 2015 Annual Conference Registration & Housing Opens

Continued on page 4

Ida Scherr Receives Barb Norby Scholarship

Strasburg School Board Member 
Ida Scherr received the Barb Norby 
Scholarship at the North Dakota School 
Boards Association 2014 Annual Con-
vention. The award was created by the 
NDSBA Board in tribute to Barb Norby’s 
service to the association and honors a 
board member who demonstrates ad-
mirable leadership at the local and state 
level. The scholarship provides regis-

tration to the National School Boards 
Association’s Annual Conference or the 
National Advocacy Institute and an ex-
pense allowance to be used for travel.

During her five years on the Strasburg 
School Board, Ida served on the Policy 
and Finance Committee, Curriculum 
Assessment Committee, and School 
Compass/School Support Committee of 
her local school board. Ida has worked 
with NDSBA staff in regard to success-
ful searches for school administrators 
and gathering information for policies 
and procedures.

Ida has been a tremendous source 
of knowledge during this first year with 
a new superintendent. She is support-
ive of the professional development of 
teachers and promotes activities and 
events of the student body.  

Ida’s dedication to her school board, 
Strasburg Public School students, and 
her involvement in NDSBA’s activities is 
exemplary.

Barb Norby presents Ida Scherr with 
award.

Board Member Receives 
Service Award

NDSBA recognizes board members 
for their professional development and 
service on two levels: Veteran Board 
Member and Master Board Member. 
A point system has been adopted 
whereby each opportunity carries a 
specific value. When a board member 
has earned 100 points, a certificate is 
awarded designating the individual as 
a Veteran Board Member. When 200 
points are earned, the designation is 
Master Board Member and a certificate 
and lapel pin are awarded. Board 
Members who participate in national 
meetings earn their certificate “with 
distinction.”

2014 NDSBA Service Award 
Recipient

Veteran with Distinction
Jennifer Johnson
Larimore School District 
Congratulations to Jennifer!

Jennifer Johnson receives service award 
from NDSBA President Greg Allen

NDSBA Delegates Adopt Resolutions
The Delegate Assembly voted on 

proposed resolutions during this year’s 
Annual Convention. Below are resolu-
tions adopted by delegates at their 
meeting on October 24. A complete list 
of NDSBA’s Standing Resolutions and 
Beliefs and Policies can be found at 
http://www.ndsba.org/legislation/stand-
ingresolutions.asp.

Resolutions Readopted as Written
EARLY CHILDHOOD EDUCATION
NDSBA shall support separate state 
funding for preschool programs meeting 
prescribed standards.
FUNDING ADEQUACY, BOARD TAX-
ING AUTHORITY, AND PROPERTY 
TAX REDUCTIONS
NDSBA will support direct state funding 



bulletin
The Bulletin is the official newsletter of the North 
Dakota School Boards Association. It is published 
twelve times each year and is mailed as third class 
mail from New Salem, North Dakota.

EDITOR  Annette Bendish
PUBLISHER
North Dakota School Boards Association
PO Box 7128
Bismarck, ND 58507-7128

TELEPHONE  1-800-932-8791

LOCAL (701)255-4127

FAX  (701)258-7992

WEB SITE  www.ndsba.org

EXECUTIVE DIRECTOR  
Jon Martinson, Bismarck

OFFICERS 
PRESIDENT 
Greg Allen, Jamestown

VICE PRESIDENT  
Jim Rostad, Minot

PAST PRESIDENT  
Angela Korsmo, West Fargo

DIRECTORS
Ben Auch, Mott/Regent
Jennifer Johnson, Larimore
Jim Johnson, Fargo
Mike Lautenschlager, Berthold

NOVEMBER 2014

 chair
from the

director’s
n by Jon Martinson, NDSBA Executive Director

Reflections on Measure 8 
and Measure 5

October 17 was a depressing day. 
That’s when a poll commissioned by 
Forum Communications and conducted 
by the University of North Dakota 
College of Business and Public Ad-
ministration found that 60 percent of 
respondents planned to vote in favor of 
Measure 8. Only 26 percent said they 
would vote “no.” An article in the Grand 
Forks Herald said the poll suggests 
“Measure 8 will pass without a hitch.”

“It’s rare for me to see it this one-
sided,” said Robert Wood, an associate 
professor of political science at UND 
who helped conduct the poll. “From 
what we can see, it looks like this 
measure is leading and is likely to pass, 
absent any kind of major changes.” Yet, 
Measure 8 was defeated by a margin 

of 56 percent to 44 percent (a differ-
ence of 27,271 votes) … an amazing 
turnaround in 2 ½ weeks. Money was 
not spent on this measure to persuade 
voters. When the news media asked for 
my reaction on election night, I an-
swered honestly—“I was shocked!” So, 
how did this turnaround happen?

Credit goes to school board mem-
bers, superintendents, business manag-
ers, teachers, and other school em-
ployees who talked to family members, 
neighbors, and friends about the impli-
cations of starting school after Labor 
Day. The most significant consequence 
is that students would get out of school 
in mid-June.  

For my part, I continually questioned 
the logic expressed by supporters of 
the measure. For example, they said 
this was a “quality of life” issue because 
starting school after Labor Day provided 
a longer summer and family members 
could spend quality time together in late 
August. It seemed to me that the first 
two weeks in June are also quality time 
for families and I wondered how gain-
ing the last week in August (for family 
time) while losing the first two week in 
June (for family time) made the summer 
longer.

Supporters of the measure said this 
was not a local control issue. They 
merely wanted to have school start after 
Labor Day. My response was that one 
can’t be kind of or partially or somewhat 
pregnant. Of course this takes away 
local control! In his comments after 
the election, Kelly Heinert, co-chair of 
the Start ND School After Labor Day, 
said, “’We didn’t want to come out and 
tell them what to do, we just wanted a 
uniform start date.” Hmmm.

The defeat of Measure 5 was also 
gratifying and the margin of nearly 80 
percent opposed to 20 percent in favor 
was a resounding victory for the nearly 
50 members who formed a coalition 

called North Dakotans for Common 
Sense Conservation led by the talented 
Jon Godfread at the state Chamber of 
Commerce. Those members, including 
NDSBA, represented industry, agricul-
ture, business, education, and govern-
ment associations that are committed 
to the conservation and stewardship of 
North Dakota’s outdoors, hunting, and 
agriculture through smart conserva-
tion. There were numerous reasons to 
oppose this measure, not the least of 
which was the amount of money going 
into this proposed conservation fund 
and placing that amount in the state’s 
Constitution.  

November 4 was a good day for local 
school boards and education in general. 
Now we turn our attention to the upcom-
ing Legislative Session as we work to 
accomplish the agenda set for us by the 
Delegate Assembly in October. 

Delegates Elect NDSBA 
Board Members

Delegates to the 2014 NDSBA 
Convention elected Minot School 
Board member Jim Rostad as 
president of the association and 
Mott/Regent School Board member 
Ben Auch as vice president. Others 
elected to the Board of Directors:

Mike Lautenschlager, Lewis and 
Clark School Board, was elected 
to his second term as Northwest 
Director.

Jim Johnson, Fargo Board of 
Education, was elected to his second 
term as Southeast Director.

Lawrence King, Bismarck School 
Board, was elected to complete Ben 
Auch’s term as Southwest Director.

NDSBA thanks these individuals 
for devoting their time, talent, and 
energy to provide leadership to the 
association.

Happy

NDSBA 
Alyssa, Annette, Jon, Julie, 

Linnae, and Patty

from
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superintendent
vacancies

New Public School District 
K-8 District in Williston
Contact:  Jon Martinson
(701) 255-4127
jon.martinson@ndsba.org
Position begins:  July 1, 2015
Application materials:  www.ndsba.org
(after November 18, 2014)
Deadline:  January 15, 2015

Ashley School District
Contact:  Teresa Dockter, Business 
Manager
(701)288-3456
teresa.dockter@sendit.nodak.edu
Deadline: Open until filled
Position begins July 1, 2015

Max School District
Contact:  Natalie Hauf, Business 
Manager
PO Box 297
Max, ND 58759-0297
natalie.l.hauf@sendit.nodak.edu
Deadline: Open until filled
Position begins July 1, 2015

Glenburn School District
Contact:  Jon Martinson
(701) 255-4127
jon.martinson@ndsba.org
Position begins:  July 1, 2015
Application materials:  www.ndsba.org
(after November 18, 2014)
Deadline:  January 15, 2015

2015 NSBA Annual Conference
March 21-23, 2015
Nashville, TN

2015 NDSBA Negotiations Seminar
February 5-6, 2015
Ramkota Hotel, Bismarck

2015 NDSBA Annual Convention
October 29-30, 2015
Ramkota Hotel, Bismarck                         

your calendarmark

2014 NDSBA Convention
The 2014 NDSBA Annual Convention was held in Bismarck on October 23-24. 

The School Law Seminar and New Member Seminar were on October 23. The 
convention opened on Thursday afternoon with humorist Juli Burney. Friday’s 
General Session speaker was Dr. Jack Levin who shared information on prevent-
ing juvenile violence. 

Clinic sessions were held Friday on various topics of interest to school board 
members, administrators, and business managers. Exhibitors were present on 
Friday to share expertise on their products and services.

The convention concluded on Friday with the Second Business Session and 
Delegate Assembly.
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of K-12 education at a level adequate to 
reduce reliance on local property taxes.
AFTER-SCHOOL PROGRAMMING
NDSBA will support legislation that will 
allow all school districts in North Dakota 
an equal opportunity to participate with 
after-school programming. 

New Resolutions Adopted
NORTH DAKOTA STATE STANDARDS
NDSBA shall support implementation of 
North Dakota State Standards.
COSTS ASSOCIATED WITH ENGLISH 
LANGUAGE LEARNERS 
NDSBA shall support the state ensur-
ing program funding equity for school 
districts, including full funding of the 
costs associated with English language 
learners.
SCHOOL CONSTRUCTION LOAN 
PROGRAM
NDSBA shall support increasing the 
total funds available for the School Con-
struction Loan Program.

TEACHERS’ FUND FOR RETIRE-
MENT
NDSBA shall support any of the follow-
ing solutions to help address this critical 
issue:

A separate state appropriation that 1. 
gives each school district an an-
nual amount equal to 5% of their 
certified staff payroll, until such 
time as the rollback occurs to the 
pre-2008 contribution levels.
A series of catch-up allocations 2. 
from the state’s general fund suf-
ficient to fund the plan to 100%.
A rollback to the pre-2008 con-3. 
tribution levels when the TFFR 
plan is funded at 70% with the 
post-2008 increased contribution 
rates paid by state funds until the 
plan is 100% funded.
 Agreement to study the present 4. 
funding system for TFFR and ex-
plore other possible solutions with 
appropriate stakeholder. Com-
prehensive study should include 
potential costs considerations, 
funding sources, legal implica-
tions, and impact on employees, 
employers and the state.

Superintendent Evaluations 
Due Before December 15

North Dakota law requires that 
school boards complete a formative 
evaluation of superintendents before 
December 15 [NDCC 15.1-14-03]. 
This evaluation must take place 
at an open public meeting. One 
purpose of the December evaluation 
is to highlight areas of performance 
in need of improvement and 
provide an improvement plan and 
timeline for expected enhanced 
performance. The law regarding 
superintendent evaluations states 
that if the superintendent is found 
to be unsatisfactory in any area, the 
board shall detail its findings in the 
report and make recommendations. 
This process allows opportunity 
for professional growth before the 
superintendent’s formal evaluation 
in April. A sample evaluation form 
is available on NDSBA’s website 
at: www.ndsba.org/resources/form.
SuperintendentEvaluation.doc


