
commonalities among high-performing 
school systems. She will share informa-
tion on what other countries are doing 
to make significant increases in their 
level of achievement.

Registration forms and the complete 
schedule are online: http://www.ndsba.
org/attorneys/seminar.asp. 

Check-in and continental breakfast 
begin at 7:00 a.m. -- arrive early to 
avoid lines!
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NDSBA 
invites school 
board mem-
bers, super-
intendents, 
business 
managers, 
and attorneys 
to attend the 
2015 NDSBA 
School Law 
Seminar. The 
seminar begins 
at 8:00 a.m. on Thursday, October 29, 
with former NSBA President, Attorney, 
and School Board Member Ed Massey 
from Erlanger, Kentucky. Mr. Massey 
will discuss use of social media in the 
school setting.  He will be available for 
questions at the end of his presenta-
tion.

Jim Long, former Senior Attorney 
with the Office for Civil Rights (OCR), 
will present information on OCR com-
plaints and the 
investigation and 
review process.  
Mr. Long will dis-
cuss best prac-
tices for assisting 
school districts 
in navigating 
the complete 
process, while 
providing insight 
into OCR’s inves-
tigatory posture 
in cases alleging discrimination.

2015 NDSBA School Law Seminar Features Exceptional Schedule of Speakers
Thomas E. 

Myers, part-
ner at the law 
firm of Brack-
ett & Ellis, 
P.C., in Fort 
Worth, Texas, 
will discuss 
the Family 
Educational 
Rights and 
Privacy Act 
(FERPA) 
and rights and responsibilities of school 
districts regarding this federal law. Mr. 
Myers has practiced in the area of 
school law for over 20 years represent-
ing boards of numerous school districts. 

Attorneys Amy DeKok and David Phil-
lips from the Fredrikson & Byron Law 
Firm in Bismarck will provide informa-
tion on school district liability and what 
happens when a school district gets 
sued.

Dr. Alyssa Martin, NDSBA Direc-
tor of Policy Services, will discuss 
changes to the North Dakota veterans’ 
preference law and hiring policies that 
school districts should have adopted 
to ensure compliance with this and 
other laws.

Information on legal requirements 
for school immunizations will be 
covered by Claire Ness from the North 
Dakota Attorney General’s Office.

The day will conclude with NDSBA 
General Counsel Anita Thomas dis-

cussing international comparisons and 

Congratulations to all newly elected board members and 
welcome to your first issue of NDSBA’s Bulletin! 

As new school board members you will be exposed to 
many issues and concerns that may or may not be district 
related, but the board must remain focused on a common 

goal: promoting student achievement. Prioritize issues based 
on the impact they will have on achievement in your district, 
and you will find they can be addressed with greater objec-
tivity and fewer problems.

Again, congratulations and welcome aboard!

Welcome New Board Members!

Ed Massey

Jim Long

Thomas Myers

NDSBA’s Annual Convention is an 
excellent event for board member 
development. It is also the time NDSBA 
elects state board members and adopts 
resolutions that drive our legislative 
agenda.

Resolutions are voted on at the 
Delegate Assembly where registered 
delegates are responsible to cast votes 
representing their local boards.

Resolutions that are passed dictate 
NDSBA’s collective legislative posi-
tion on critical issues. It is important to 
review proposed resolutions as a board 
so your delegates come prepared. 

Convention delegates and alter-
nates should be clearly noted on the 
district’s registration form that must be 
received in the NDSBA office no later 
than October 16 in order for delegates 
to vote at Delegate Assembly. Only 
those registered as alternates BY THIS 
DEADLINE will be allowed to substitute 
for a registered delegate. There will be 
no exceptions.

Designate Delegates and 
Alternates by October 16
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NDSBA’s Governmental Affairs 
Committee (GAC) met August 28 to 
act on resolutions for consideration by 
the Delegate Assembly at the Annual 
Convention. Committee members are 
Greg Allen, Chair (Jamestown); Jim 
Rostad (Minot); Mike Lautenschlager 
(Berthold); Jim Johnson (Fargo); David 
Richter (Williston); Don Nygaard (Fin-
ley-Sharon); Lawrence King (Bismarck); 
Dianne Hensen (Glenburn); and Kris 
Fehr (Dickinson).

Resolutions remain as standing reso-
lutions for four years unless significant 
legislative or staff action prompt an 
earlier review. At the end of four years, 
they are dropped unless readopted by 
the Delegate Assembly. There were no 
new resolutions submitted by the dead-
line of August 10.

Following are recommendations of 
the GAC:
RESOLUTIONS THAT ARE FOUR 
YEARS OLD AND RECOMMENDED 
FOR READOPTION AS WRITTEN
Federal Impact Aid Funding
NDSBA shall support full funding by 
the federal government for federally 
impacted schools.

Governmental Affairs Committee Resolutions Report
Non-Education Funds to Provide for 
Safety Issues including School Re-
source Officers and Health and Nursing 
Services
NDSBA shall seek legislation that com-
mits additional non-education resources 
to provision of these necessary ser-
vices so school districts may continue 
to provide for educational needs of 
students and receive support neces-
sary to continue these very important 
non-educational services necessary to 
ensure safety and health of all students 
in the state of North Dakota.
Sales and Use Tax Exemptions of 
School Construction Supplies and 
Materials
NDSBA will support the state making 
supplies and materials purchased by 
school districts through contracts with 
contractors for construction projects 
exempt from sales and use tax.
Curriculum Content
NDSBA shall oppose state or national 
efforts to further define and mandate 
specific curriculum content.
Removing Compensation from Negotia-
tions
NDSBA shall support legislation amend-
ing the collective bargaining law to 
exclude compensation.
Ninth Grade Alternative Schooling
NDSBA shall seek changes in eligibility 
for attendance in alternative high school 
programs contained in Agency Rules 
67-16.01 from “students must be from 
the ages of 16 to 21,” to “students must 
be at least at 9th grade level or age 16 
and not older than 21.”
Publishing Minutes
NDSBA will support legislation and seek 
sponsorship for legislation which would 
amend the requirement that school 
boards pay to publish minutes as de-
fined in NDCC 15.1-09-31.
RESOLUTIONS THAT ARE FOUR 
YEARS OLD AND RECOMMENDED 
FOR ADOPTION AS AMENDED
K-12 Funding Adequacy
NDSBA will take a lead role in discus-
sions on continuing the what a com-
mitment to “adequate funding” requires 
of the state to meet its obligation to its 
students that the state has made to 
K-12 education. 

RESOLUTIONS THAT ARE FOUR 
YEARS OLD AND SCHEDULED TO 
BE DROPPED
Property Tax Initiated Measure
NDSBA shall oppose efforts to eliminate 
local property taxation in North Dakota.
No Child Left Behind Assessments
NDSBA shall meet with the ND Depart-
ment of Public Instruction and formally 
request that they develop and submit 
to the Department of Education for 
approval a growth model to measure 
Adequate Yearly Progress in the state 
of North Dakota which follows the prin-
ciples of No Child Left Behind and en-
courage DPI to offer state assessments 
in the spring rather than the fall.
Teacher Nonrenewal
NDSBA will seek legislative changes 
that would provide that any teacher 
newly hired after August 15 would be 
excluded from the continuous contract 
and would be covered by the provisions 
of NDCC 15.1-15-12(4).

N
D

S
B

A

annual 
convention

If your board 
votes to bring 
a resolution to 
the convention 
floor for consid-
eration by the 

Delegate Assembly, the following 
process must be followed:

Have 400 copies of your 1. 
resolution ready to distribute 
at the close of the First Busi-
ness Session on Thursday 
afternoon.
At the Second Business Ses-2. 
sion on Friday afternoon, the 
chair will ask if there are reso-
lutions that were distributed 
on Thursday. At that time, a 
delegate from your board must 
come to the microphone and 
move the resolution. A del-
egate from a different board 
must make the second.
Once a motion and second 3. 
have been made, your reso-
lution will be discussed and 
voted on by the Delegate 
Assembly.
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NDSBA Board Approves Teacher 
Shortage Marketing Effort

In response to the statewide teacher 
shortage and State Superintendent 
Baesler’s task force that is studying 
ways to combat a low perception of the 
teaching profession, lack of interest in 
the profession, and a lack of positive 
aspects of teaching, the NDSBA board 
of directors approved a marketing effort 
to highlight the teaching profession.  
Full-page ads were placed in the Wil-
liston Herald, Dickinson Press, Minot 
Daily News, Bismarck Tribune, Fargo 
Forum, and the Grand Forks Herald 
on Sunday, August 30, and again on 
Sunday, September 13.   

In an effort to influence public percep-
tion and attract future college students 
to the teaching profession, NDSBA 

Bismarck Public Schools
Average teacher salary 2015-2016 is $59,445
 School Year:  August 27, 2015 – June 3, 2016
 Number of contract days: 187
 Workday:  7:45 a.m. to 3:45 p.m. (teachers take work home just like other professionals)
 No school on the following 19 days:
   September 7:  Labor Day
   October 22-23: Teachers’ Conven on
   November 11:  Veterans’ Day
   November 26-27: Thanksgiving Break
   December 23-January 3:  Christmas Break (8)
   January 18:  Mar n Luther King Day
   February 15: Presidents’ Day
   March 24-25:  Easter Break
   May 30:  Memorial Day
   Plus a minimum of 2 personal leave days/year cumula ve to 5 days
 Ben
   • Defined benefit re rement plan that also includes death 
      and disability benefits: Teachers pay 11.75 percent of their salary; 
      district pays 12.75 percent
   • Health care: district pays 100 percent premium for 
      single and single with dependents
   • Educa onal assistance for advance degrees: 
      district pays up to $3,600 during any five-year period

North Dakota Statewide Data
 Average teacher salary is $48,666   
 For districts that are members of the North Dakota Insurance Reserve Fund, 
  liability coverage is provided for teachers at district expense with limits of  
  $250,000 and $1,000,000 per occurrence.
 Jobs are available and all classroom teaching posi ons are “Hard-To-Fill” 
 School districts may offer new teachers a signing bonus
 Teachers have re rement security 
   • Average age of re rement: 60
   • Average years of teaching service: 27
   • Average life me re rement benefit: $2,200 per month (or $26,400 per year)
 Teachers have job security; teacher contracts automa cally renew each year
 North Dakota University System has a Teacher Shortage Loan Forgiveness Program that     
  provides up to $1,000 for three years

North Dakota Has a Teacher Shortage

Become a Teacher!  
It’s a great profession and a rewarding career!

Talk to teachers and learn how excited they are 
about their profession and the 

satisfaction of working with students

NORTH DAKOTA
DEPARTMENT OF 
PUBLIC INSTRUCTION

developed a district profile 
highlighting benefits (salary, 
working conditions, retirement 
benefits, insurance coverage, 
etc.) offered to teachers by 
the school district, along with 
some statewide data.  Clearly, 
the average teacher in North 
Dakota makes a comfortable 

middle-class 
income. 

Chang-
ing public 
attitudes 
about the 
teaching 
profession 
will require 
a long-term 
effort, but 
it seems 
especially 
appropriate 
to begin the 
initiative 
now given 
the atten-
tion that the 

teacher shortage has received around 
the state. 

NDSBA thanks our partners in this 
effort. They include the North Dakota 
Department of Career and Technical 
Education, the Greater North Dakota 
Chamber, North Dakota Department of 
Public Instruction, and the North Dakota 
Council of Educational Leaders.

At their recent meeting, the Education Standards 
and Practices Board (ESPB) approved emergency 
rule language that will allow school districts to request 
permission to hire a community expert who is not 
a licensed educator, but has specific expertise in a 
content area, to teach in North Dakota’s public schools 
where credentialed teachers are not available.  Gover-
nor Dalrymple signed the community expert emergency 
rule making authority for ESPB.

Community expert letters of approval will not be 
considered for any elementary education core subjects 
including mathematics, English language arts, science, 
and social studies.  Community expert letters of ap-
proval will be considered for any elementary education 
non-core areas including, but not limited to, health and 
physical education.

Further, community expert letters of approval will be 
considered for any middle school or high school indi-
vidual who is not a licensed educator but has a specific 
area of expertise related to the teaching assignment.

For additional information and to obtain the required 
form titled Request for Permission to Hire a Nonli-
censed Community Expert, contact the Education 
Standards and Practices Board at 701-328-9641 or 
www.nd.gov/espb.

Governor Signs Community 
Expert Emergency Rule
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your calendarmark

2015 NDSBA Annual Convention
October 29-30, 2015
Ramkota Hotel, Bismarck    

2016 NDSBA Negotiations Seminar
February 11-12, 2016
Ramkota Hotel, Bismarck                                                                          

2016 NSBA Annual Conference
April 9-11, 2016
Boston, MA

2016 NDSBA Annual Convention
October 27-28, 2016
Ramkota Hotel, Bismarck

NDSBA is delighted to announce that 
we have hired Anita Thomas as our 
new in-house 
general coun-
sel. She will be 
a full-time staff 
member as of 
October 1. Those 
of you attend-
ing the School 
Law Seminar 
on Thursday, 
October 29 (in 
conjunction with 
the NDSBA 
Annual Conven-
tion), will have 
an opportunity to 
greet Anita since 
she is presenting 
on the topic of 
Commonalities 
Among High-Performing School Sys-
tems.

L. Anita Thomas was born and raised 
in Gananoque, Ontario, Canada.  She 
holds a baccalaureate degree in music 
history from the University of Toronto, 

Anita Thomas

NDSBA Hires New In-House General Counsel
a law degree from Hamline University, 
and a post-doctoral degree in agricul-

tural law from the University of 
Arkansas. She began her legal 
career at the Nebraska Uni-
cameral, served as an assistant 
attorney general in North Dakota, 
and for the last 25 years has been 
on the staff of the North Dakota 
Legislative Council, first as a legal 
counsel and more recently as the 
senior counsel. 

Over the years, Anita has been 
involved in almost every piece of 
education legislation enacted or 
even considered by the North Da-
kota Legislative Assembly, includ-
ing the education title rewrite, the 
efforts of the Governor’s Commis-
sion on Education Improvement, 
and the 2013 reconfiguration of 
the education funding formula. 

Anita’s non-work interests include 
fishing, road cycling, mountain biking, 
and skiing. 

Convention Rooms
If you have sleeping rooms reserved 
at the Ramkota Hotel for the 2015 
NDSBA Annual Convention, you 

must give them a specific name for 
each reserved room by October 7, 
or the rooms will be released. Con-
tact Ramkota Hotel reservations at 

(701)258-7700.


