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Appropriations Committee 
Releases the Fiscal Year 2016 
Labor, Health and Human 
Services Funding Bill

The House Appropriations Committee 
recently released the draft fiscal year 
2016 Labor, Health and Human Servic-
es (LHHS) funding bill. The legislation 
includes funding for programs within 
the Department of Labor, the Depart-
ment of Health and Human Services, 
the Department of Education, and other 
related agencies.

In total, the draft bill includes $153 
billion in discretionary funding, which is 
a reduction of $3.7 billion below the fis-
cal year 2015 enacted level and $14.6 
billion below the President’s budget 
request. 

 “This is a fiscally responsible bill that 
reduces discretionary spending by near-
ly $4 billion. At the same time, by care-
fully reprioritizing where taxpayer dollars 
are spent, the bill increases funding 
for important programs that benefit the 
American people. Specifically, funding 
is targeted to the National Institutes of 
Health, the Centers for Disease Control, 
special education, Head Start, and a 
number of programs aimed at helping 
Native American youth. And through the 
inclusion of several important policy pro-
visions, we have taken steps to rein in 
the excessive overreach of the Depart-
ment of Labor and the National Labor 
Relations Board,” LHHS Subcommit-
tee Chairman Tom Cole said. “This bill 
reflects the values and priorities of the 
American taxpayer, setting us on a path 
that will reduce the deficit while funding 
programs that make meaningful differ-
ences in the lives of Americans.”

Education-related components of 
the bill:

Department of Education – The bill 

Twenty-One Students Complete North Dakota 
School Business Manager Certification Program

The first completion ceremony for the 
North Dakota School Business Man-
ager Certification Program was held in 
Bismarck on June 5, 2015.  Featured 
speakers included NDSBA Board 
President Jim Rostad, North Dakota 
Association of School Business Manag-
ers President Christi Schaefbauer, and 
Superintendent of Public Instruction 
Kirsten Baesler.  Twenty-one busi-
ness managers completed certification, 
with twelve receiving mastery—the 
program’s highest designation.  Board 
members and superintendents were in 
attendance to support their respective 
business managers.

Established in 2013, the North Dakota 

School Business Manager Certification 
Program provides business managers 
practical education and training to help 
them successfully perform their respon-
sibilities under state law. Courses are 
taught by superintendents, business 
managers, and state officials who are 
experts in their respective fields. The 
program is administered by the North 
Dakota School Boards Association in 
partnership with the North Dakota As-
sociation of School Business Managers.  
It was started with the assistance of a 
state legislative grant.  

Additional photos from the ceremony 
can be found on page 2.

2015 North Dakota School Business Manager Certification Program graduates. 
Pictured Left to right: Donna Anderson, North Sargent; Shauna Sather (back), Lari-
more; Christi Schaefbauer, Mandan; Sonya Larson (back), Kidder County; Tamara 
Volk, New England; Cara Schumacher (back), Hazelton-Moffit-Braddock; Linda 
Slominski, Minto; Jodi Germundson (back), Williston; Michelle Johnson, Fessenden-
Bowdon; Diane Martinson (back), Edmore; Ronda Rudnik, Tioga; Lori Pemberton-
Fredericks (back), Twin Buttes; Rose Hurt, Killdeer; Geri Kinzler (back), Kulm; Julie 
Colemer, Sargent Central; Tamara Cushman (back), Griggs County; Heather Ebert, 
Hettinger; Tammy Boeder (back), Enderlin; Shannon Erie, South Prairie; Irene Kal-
lis, Southwest Special Education Unit; Sheri Jespersen, Westhope.
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“  I just try to do the best 
that I can every day. 

Brittany Roney

“

An Oakes High 
School senior has been 
chosen as a national 
example of academic 
excellence.

Brittany Roney, 18, is among four 
national student semifinalists in ACT’s 
College and Career Readiness cam-
paign. The campaign honors students, 
high schools, community colleges, and 
employers across the United States. 

The other three semifinalists are 
students from California, Hawaii, and 
Virginia. The four were honored at a 
gala in Washington, D.C., on June 3.

Kirsten Baesler, North Dakota’s 
superintendent of public instruction, 
recently celebrated Roney’s honor. 
“Brittany is a fine young lady, and we 
are just so proud to have her represent 
North Dakota,” she said.

Roney gradu-
ated from Oakes 
High School on 
May 24. She plans 
to attend Valley 
City State Univer-
sity to study business administration. 
She is an honor student and active in 
the FFA, student council, and National 
Honor Society. She plays volleyball and 
basketball. She does extensive volun-
teer work in her community and holds 

down part-time jobs during the school 
year.

“I really do love school and I love ac-
counting,” she said. “I guess I’ve always 
been really good with time manage-
ment, so juggling my school work has 
never really been a problem for me.” 

She was recently diagnosed with 
thyroid cancer, which she said is in 
remission. Her teachers and classmates 
helped her raise money for her medical 
treatment when her cancer was discov-
ered.

“I try to live every day to the fullest. I 
appreciate every day. I am thankful that 
I wake up every morning,” Roney said. 
“I just try to do the best that I can every 
day.”

Baesler said Roney “really exempli-
fies the type of students that we have in 
North Dakota. They are willing to perse-

vere and overcome additional 
hardships in their life, remain 
committed to their academics, 
remain committed to their com-
munity, and really are able to 
overcome anything that comes 

their way, and still be successful.”
The honor for Roney, Baesler said, 

“also speaks highly of the dedicated 
and committed educators and qual-
ity school systems that we have in the 
state of North Dakota.”

Oakes Student Chosen National ACT Semifinalist

NDSBA President Jim Rostad addresses 
the graduates

North Dakota Superintendent of Public 
Instruction Kirsten Baesler praises accom-
plishments of the school business managers

North Dakota Association of School Busi-
ness Managers President Christi Schaef-
bauer congratulates her fellow graduates

The 2015 Business Manager Program graduates listen to speakers.

Scenes from the Business Manager Certification Completion Ceremony
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It’s time to face a harsh reality. When 
it comes to negotiations strategy, teach-
ers are better prepared than school 
board negotiators–not in every school 
district, but in many. In most school 
districts, teachers are well prepared 
and if they aren’t, North Dakota United 
provides seasoned, experienced, and 
well-trained UniServ Directors to guide, 
coach, and assist teacher negotiators. 
In contrast, school boards continue year 
after year to select newly elected school 
board members–those with the least 
experience–to serve as negotiators. 
That practice needs to stop.  

Teachers are passionate about nego-
tiations because the outcome impacts 
their job, career, and lifestyle. Negotia-
tions don’t have the same impact on 
board members because their real job 
exists somewhere outside the school 
district.     

NDSBA worked during the legislative 
session to pass HB1251. The purpose 
of this bill was to tighten up the timeline 
for negotiations by: (1) shortening the 
number of days teachers have to return 
contracts from 30 days to 14 days; (2) 
adding to current statute that negotia-
tions must begin within 30 days after 
the representative organization is rec-
ognized by the board; and (3) allowing 
a subcommittee of the board to meet in 
executive session to discuss strategy.  

In response to this bill, representa-
tives from ND United testified that this 
was “retaliatory legislation” and have 
repeatedly claimed publicly that “in the 
recently concluded legislative session, 
the ND School Boards Association 
introduced legislation that would have 
completely undermined the integrity of 
the collective bargaining law.” No, we 
tried to streamline the process that can 
meander well into the next school year 
–with the goal of getting teachers back 
into the classroom to educate children.  

For the past two years, the Dickinson 
School District has experienced conten-
tious negotiations that drag into the next 

Reflections on Board/Teacher 
Negotiations

school year. Recently, NDSBA 
drafted a policy for their board 
to clarify with whom the board 
would negotiate. Teachers 
balked at that policy and initi-
ated legal action. Though the 
Dickinson School Board lost the 
case in court, we have an an-
swer to the issue, which moves 

understanding of the process forward.
Yet, subsequent to the court rul-

ing, the president of ND United wrote 
an article to the Dickinson Press and 
resorted to personal attacks calling 
members of the Dickinson School Board 
“foolish” and advised them to “get over 
themselves.” He went on to say that 
board members were “undeterred and 
blinded by pride,” and that the “school 
board has apparently set out, as one of 
its priorities, to make life as difficult for 
teachers as possible.”

These comments don’t advance 
sound, logical, and reasoned debate 
or move negotiations forward. To their 
credit, members of the Dickinson School 
Board did not respond to these harsh 
personal attacks. They have taken the 
high road and continue to work diligently 
through differences in proposals in an 
effort to reach agreement so contracts 
can be signed and students have teach-
ers in the fall.

Taking the high road is the typical 
approach of school board members. 
As elected officials representing com-
munity interests, that’s a wise approach. 
The union has come to rely on board 
members’ inexperience at the negotia-
tions table. One superintendent called 
last week to express his complete 
frustration with proposals by teachers 
in his district. In addition to requests for 
raises of 15 percent over the biennium, 
teachers wanted a number of items 
put into the negotiated agreement that 
should remain in school district policy. 
ND United is attempting to control your 
school district little by little, year after 
year, through the negotiations process. 
DO NOT agree to put policy in the nego-
tiated agreement!

It is clear that NDSBA needs to 
provide another level of professional 
development for board member negotia-
tors and the place to begin is with the 
2016 Negotiations Seminar. While we 
won’t resort to personal attacks, it’s time 
for things to change. 

Billings County School District
Assistant Elementary Principal
Contact:  Tammy Simnioniw
(701) 623-4363
tammy.simnioniw@k12.nd.us
Deadline:  Open Until Filled 
Position Begins:  August 3, 2015

Valley-Edinburg School District
High School Principal 
10 ½ month contract; preferable 

full-time position but would consider 
part-time

Contact: Mitch Jorgensen, Supt.
PO Box 6
Edinburg, ND 58227-0006 
701-993-8312
mitch.jorgensen@k12.nd.us
Deadline:  July 15, 2015

Wing Public School
Full-time or Part-time Superintendent 

and K-12 Principal
Contact:  Becky Bernhardt, BsMgr
(701) 943-2319
rebecca.bernhardt@sendit.nodak.edu
Deadline:  Open Until Filled
Position begins:  July 1, 2015

superintendent
vacancies

Convention 
Committee 
Members Sought

Several months prior to each 
NDSBA Annual Convention, three 
committees are selected to assist 
with the convention process. 

The Nominating Committee 
recommends a slate of candidates 
to be presented to the Delegate 
Assembly.

 A Credentials Committee 
oversees the registration process, 
reports appropriate numbers to 
the Delegate Assembly, ensures 
delegates are properly seated, and 
counts floor votes when required. 

The Ballot Counting Committee 
counts ballots and verifies election 
results.

NDSBA members are encouraged 
to serve on one of these committees. 
If you are interested, please call 
NDSBA by Monday, August 3.
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your calendarmark

2015 NDSBA Annual Convention
October 29-30, 2015
Ramkota Hotel, Bismarck    

2016 NDSBA Negotiations Seminar
February 11-12, 2016
Ramkota Hotel, Bismarck                                                                          

2016 NSBA Annual Conference
April 9-11, 2016
Boston, MA

2016 NDSBA Annual Convention
October 27-28, 2016
Ramkota Hotel, Bismarck

funds the Department of Education at 
$64.4 billion, which is $2.8 billion below 
the fiscal year 2015 level and $6.4 
billion below the President’s budget 
request. The bill eliminates 19 duplica-
tive education programs and makes 
reductions to several other lower-priority 
programs.

Special Education – The bill includes 
$12 billion for IDEA special education 
grants to states, an increase of more 
than $500 million over the fiscal year 
2015 enacted level, which will increase 
the federal share of special education 
funding to states from 16 percent to 17 
percent.

Charter Schools Program – The bill 
includes an increase of $22 million over 
the fiscal year 2015 enacted level for 
grants to support the creation of new 
charter schools, for a total of $275 mil-
lion.

Pell Grants – The maximum Pell 
Grant award is increased to $5,915, 
funded by a combination of discretion-
ary and mandatory funds.

Impact Aid – The bill provides nearly 

NDSBA Seeks Resolution 
Recommendations

NDSBA members create the associa-
tion’s legislative agenda through adop-
tion of resolutions. NDSBA resolutions 
fall into one of two categories: Beliefs 
and Policies or Standing Resolutions. 
Beliefs and Policies are permanent 
philosophical, legislative, and opera-
tional statements; Standing Resolu-
tions are uniquely legislative and are 
dropped after four years unless they 
are brought to the Delegate Assembly 
for reconsideration. 

Current Beliefs and Policies and 
Standing Resolutions—along with a 
recommended submission format—are 
available at www.ndsba.org under both 
the “About NDSBA” and “Legislation” 
links. 

It is time to think about resolu-
tions your board may want to submit. 
Resolutions must be received in the 
NDSBA office by 4:00 p.m. on  Mon-
day, August 10, to be considered 
by the NDSBA Governmental Affairs 
Committee for recommendation to 
the Delegate Assembly at the Annual 
Convention.

$1.3 billion for Impact Aid, an increase 
of $10 million above the current enacted 
level.

Policy Provisions – The bill also 
includes several policy provisions, in-
cluding prohibitions on the Department 
of Education from moving forward with 
regulations to establish a college ratings 
system, place new requirements on 
teacher preparation, define “gainful em-
ployment” and “credit hour,” and dictate 
how states must license institutions of 
higher education.

nFUNDING BILL
Continued from page 1


